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Welcome
to the
ﬁrst edition
of 2012.

Diary- this list is not exhaustive,
please see www.ide.org.uk for more
information.
Date

Apologies for the delay with
this edition being printed but
an ofﬁce move in December
prohibited us in the ofﬁce from
starting on the publication.

2013

Editor

2

28-29 April

Alton Towers

14 June

Council of
Management

Bristol

27 June

2011 was an exciting year for
the Institute and we hope you
enjoy reading the latest edition
of the Demolition Engineer.

Location

Family & Friends
Weekend - Alton
Towers

Golf Day

2012

If you didn’t have a chance to
get a story or article in for this
edition, never fear our summer
edition will be out at the
beginning of August
(Deadline for copy 2 July 2012).

Event

South East Regional
Meeting

Royal London
Golf Club, Ash,
Kent

4 July

Midlands & Wales
Regional Meeting

3 September

Exam Preparation Day Birmingham

17 September

Examinations

Various centres

27 September

Council of
Management Meeting
Professional
Interviews

The Joiners
Shop, Chatham

28 September

Autumn Seminar

One Great
George Street,
London

16 November

AGM and Annual
Luncheon

Lord’s Cricket
Ground, London

5 December

Membership
Committee Meeting

Erith Group,
Kent

31 December

2012 CPD Year ends

21 February

Council of
Management /
Professional
Interviews

Leeds

22 February

Spring Seminar

Leeds

11 March

Preparation Day

Birmingham

25 March

Examinations

Various Centres

President’s Column
As I look back over my ﬁrst year in ofﬁce I am pleased
with the progress that has been made in the Institute.
Raising the professional
proﬁle of the IDE is a
challenge and I am aware
that some members are not
happy that the achievement
of Continuing Professional
Development (CPD) hours
is now mandatory as is
the requirement to sit
the examinations within
two years of joining.
I am sorry about the
discontent but this has to
be weighed against the
beneﬁt to our members of
greater respect from both
governmental and other
illustrious professional
bodies. The Engineering
Council is keen for us to
take the ﬁnal steps towards
becoming a Professional
Afﬁliate, for example.
We are indebted to Duncan
Rudall and Nicki Hurley for
the hard work that they put
into the Autumn Seminar and
the Annual Luncheon. Both
were extremely successful
and attracted large numbers.
At One Great George Street
we moved from our usual
Lecture Theatre to the much
larger one and having the
whole of Glaziers Hall at
our disposal for the AGM /
Annual Luncheon added to
our enjoyment and comfort. I
would like to thank everyone
who attended the Annual
Luncheon for their generosity
in the Rafﬂe, Tenner in the
Tub and the Auction. Thank
you to Martin Wilson for his
expertise as Auctioneer. We
raised a splendid amount
which was divided, as is
customary, between the IDE
Trust and the President’s
chosen charity, Claire House
Hospice, and I shall be
delighted to formally present
a cheque for £5000 to
them on Monday 5 March.

(The actual cash has already
been sent.)
Duncan Rudall and our
new Events Secretary,
Rachel Meathrel, are to be
congratulated on a much
applauded Spring Seminar
at the Royal Armouries.
187 delegate places were
booked and 20 exhibitors
took stands. Many of the
exhibitors are now applying
for Afﬁliate membership of the
IDE as they wish to be “part
of the family”.
Now to the thorny subject
of CPD. The vast majority
of members have achieved
the mandatory level or
have asked for assistance
in identifying what can be
counted as ‘non-core’ hours.
Attendance at a seminar or a
couple of regional meetings /
Working Wednesdays should
easily give you your six ‘core’
hours. There is information
on the website about ‘noncore’ activity of which you
need to record 6 hours. If,
due to serious family, health
or work circumstances,
you are not able to achieve
the required amount in any
calendar year (1 January to
31 December) you should
inform the National Secretary
so that she may discuss
with you how the deﬁciency
may be remedied - it may
be possible to make up the
hours in the next year. The
CPD Review Panel has
been convened and it will be
looking at members’ records
where there is serious
default. The Council of
Management has given this
very serious consideration
and it is hoped that exclusion
from the Institute will only
apply in the most extreme
of cases. However what we
must all remember is that,

if I can compare the IDE
to gardening, sometimes
a plant has to be pruned
back hard to ensure that it
continues to ﬂourish with
new vigour in the future and
blossoms even more.
I had high hopes that
international members would
be making progress through
the IDE grades by now but
this has proved a challenge.
Although it could be argued
that the basic fundamentals
of demolition engineering
are the same wherever
you are, in reality there are
differences, especially in
the realms of regulation,
legislation and preferred

“The Engineering
Council is keen for us
to take the ﬁnal steps
towards becoming a
Professional Afﬁliate.”
technology. It has become
apparent that a straight
transfer of our examination
system will be very difﬁcult,
costly and time-consuming
to implement fully. The
Membership Committee
are studying other ways
to include our international
colleagues. One thing is sure
it will be no less robust than
the present UK system.
As my second year proceeds
I look forward to meeting as
many of you as possible at
IDE events.

John Woodward FIDE
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President’s State of the
Institute Address at the AGM
The President, John
Woodward FIDE started
off by reporting that the
Institute was moving
forward. Members are
moving through the
ranks and progressing
through the Institute.
The IDE is currently
pursuing Professional
Afﬁliate Membership of
the Engineering Council.
The Institute is well on
its way to becoming a
member but ﬁrst has to
jump over the obstacle

of being a Company
Limited by Guarantee.
A company limited by
Guarantee means that
members of the IDE will
become guarantors. We
are pursuing this route
because once accepted
we will gain the credibility
that civil engineers and
mechanical engineers
have.
During the Council of
Management meeting
directly before the AGM,
it was decided that from

the educational fund
the Institute had built
up would be used for
creating free workshops
for members to attend.
The ﬁrst of these are to
be held in 2012 in Belfast
and Edinburgh. John
reﬂected on this saying
that it would be another
way for members to gain
CPD. There will be more
information on these
workshops in the coming
months.

Valerie Stroud

National Secretary reports of the ﬁnancial side of things
Valerie spoke of her
pleasure in working during
the year with the Honorary
Treasurer, Mr Richard
Comley. His eagle eye
had kept everything on
the straight and narrow.
She had great pleasure in
reporting a gain of £12600
during the year ended 30
April 2011.

She thanked the Events
Team for their sterling work
in making the seminars very
successful occasions and
for bringing income into the
Education Fund. She also
spoke of the appreciation the
Institute had for the interest
of Sponsors and Exhibitors
at events. The number of
Afﬁliates was growing and

“…a gain of £12600 during the
year ended 30 April 2011”
Her Majesty’s Revenue and
Customs had kindly returned
£4700 to the IDE through
the Gift Aid Scheme. The
generosity of members in
Gift aiding their subscriptions
was very much appreciated.
Invitations would shortly be
sent to members who pay
their subscriptions from their
personal bank accounts but
who have not yet made a
Gift Aid Declaration in the
IDE’s favour...
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this brought much needed
income to the IDE.
Income in kind was also very
highly valued. The ﬁnancial
ﬁgures did not acknowledge
the kindness and generosity
of a number of benefactors
who helped the IDE in many
ways including hosting
meetings and providing
refreshments. The Institute
was also indebted to Council
of Management members

for freely donating many
hours of their time and the
expenses they incur.
Large savings were now
being made through the
websites and printed
Demolition Engineer being
produced in-house. It could
be seen from the accounts
that three issues of this
magazine were produced
for almost the same amount
as a single edition the year
before. Sponsorship for
the magazine was always
appreciated to bring the
costs down still further.
On 30 April the IDE had over
£77000 in the accumulated
fund. Valerie counselled
caution in elation over this
amount and prudence
in any expenditure. The
Institute was developing
and would continue to do
so in the future. It needed a
nest-egg and seed-money
to help it build its proﬁle as
a prestigious professional
body.

THE BREAKER
WITH THE
LOWEST
LIFETIME COST…
Choose Furukawa’s
quality for a
rock-breaker that
stays the distance!
• Less moving parts for
greater reliability
• Adjustable valve to suit
any excavator
• High power-to-weight
ratio
And with ECY’s commitment
to excellent customer service
and support you’ll have
comprehensive UK back-up
that’s second to none.
Scan me with
your smartphone

HAULMARK
Purchase or hire, the choice is yours
Call 01925 269911
Click www.haulmarkltd.co.uk

From Duncan Rudall
MIDE, Events Director
I am delighted to say that the
Spring Seminar at the Royal
Armouries on 24 February was
a great success with a good
attendance and excellent
speakers. Many of the exhibitors
said they would be returning to
the Royal Armouries in 2012.
Because of the numbers that now wish to
attend the Autumn Seminar we have once
again booked the Telford Theatre for the
Autumn Seminar at One Great George
Street, Westminster on 28 September.
While most seminar attendees seem
happy with the content, the Events Team
have received requests for more variation.
I would like to ask all members for their
help in ﬁnding speakers and subjects.
If you know of an interesting project that
would make a good case study or you
know of someone who could present on
a current ‘burning topic’, please e-mail
Rachel so that we can include them.

I would like to take this opportunity to thank
John Lynch MIDE and the NFDC Midland &
Wales region for hosting a regional meeting
in Birmingham on 7 March. This was very
well received and considered worthwhile by
all who attended.
The NFDC Working Wednesdays also
excellent opportunities for discussion. IDE
members are very welcome to participate
at Resurgam House, Hemel Hempstead.
Depending on the subject matter these
meetings last between two and three
hours and may attract ‘core’ IDE CPD
hours. Please keep an eye on the website
for more information.
Finally I would like to mention the Annual
Luncheon 2012, which will be held at
Lords Cricket Ground on 16 November
2012. Included in the price will be a tour of
the ground. It will be a day to remember.
We look forward to seeing you there.

Membership Committee
Steve Jack FIDE, Vice President and Committee Chairman reported that
at 30 April 2011 there were 98 Entrants, 96 Associates, 137 Full Members,
3 Honorary Full Members, 21 Fellows, 7 Honorary Fellows, 13 Retired Full
Members or Fellows, 13 Afﬁliates and 6 Students: 394 in total. The downside
was that 53 members could potentially be lost on 1 May 2012 because they
had never participated in the IDE CPD Scheme.
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During the year 30 Entrants
had been welcomed
into the Institute. Five of
these were from overseas
(Ireland, Brazil, Italy,
and USA). 31 Entrants
had booked to sit the
examinations. 20 had
passed and 2 had failed to
turn up.

• 9 Professionally Qualiﬁed
Person cards had been
authorised.

• 11 Associates had
submitted the diaries /
portfolios and, following
Professional Interviews,
had been admitted to Full
Membership.

Steve gave thanks to his coexaminers, Messrs Pateﬁeld
and Darsey, for marking the
examinations with him.

• 3 Fellows had been
awarded Honorary
Fellowships
• 11 new Afﬁliates were
welcomed, including one
from overseas.

He said that they had been
a little disappointed at the

standard of papers with
nearly a third failing to achieve
the required 70% to pass.
The Council of Management
had discussed this and
there seemed to be one
main problem: time. It had,
therefore, been decided to
increase the time for Paper 2
by 30 minutes.
The use of computers in the
examinations had been a
hot topic for some time, so,
as a pilot scheme, they
had been permitted in the
September session. The

result had been mixed with
some candidates ﬁnding
them more of a hindrance
than a help. In future there
will be an opportunity to use
a computer at the NFDC
ofﬁces only and places there
will be offered on a ﬁrst
come, ﬁrst served basis.
The other three centres will
accommodate only pen and
paper scripts.
He concluded by throwing out
a challenge to all members of
the Institute: to gain one new
member each.

Dr Terry Quarmby

CPD the
thorny subject
Dr Terry Quarmby addresses the AGM on the topic of
CPD. For many this is a contentious issue.

Terry emphasised that
continuing professional
development was a
method of improving one’s
knowledge and ability in
a chosen professional
sphere leading to
career progression and
professional excellence.
Those who progress and
stay in employment are
usually those who embrace
change and hone their skills.
CPD is about setting and
achieving targets, gaining
knowledge and experience
in certain areas in a given
time. This is often done by
practical experience and
kept on track by good record
keeping and notation. It
plays an important part in the
modern professional world and
is beneﬁcial to the engineer
and client in equal measures.
CPD enhances knowledge
and ability on a regular basis.
Engagement with CPD
allows one to keep abreast
of changes in regulations
and working practices. As
far as the client is concerned
there is assurance that the
professional is up to date in
knowledge and competent.
The CDM regulations stress
the importance of CPD and the
CPD schemes of professional
bodies like the IDE.
The beauty of CPD is that
is can be factored into the
working week. Meetings
such as the AGM, regional
meetings, seminars etc
were a part of the working
week in that they increased
knowledge and encouraged
the sharing of experience

among professional engineers.
Another positive is that you
can choose what area you
would like to do more research
into. If there is a particular area
of demolition which you feel
you would like to progress
in then do some bed time
reading about it and it counts
towards your non- core CPD.
CPD does not involve taking
tests or exams and does
not take up more than a little
spare time. It involves keeping
records or making notes
and making some reﬂection
on them to discern one’s
achievement and areas where
one would like to make more
progress.
CPD is tailored to suit the
individual professional. There
are no set rules and no
‘rights and wrongs’ in CPD.
The individual assesses
their own strengths and
weaknesses and makes a
personal decision to develop
those areas over which he
or she has concern. CPD is
important because it enables a
professional to prove his or her
ability and knowledge of work
and learning. It is a constant
record of the changes in the
individual’s professional ability.
Being able to look back over
recent changes and learn from
them are vital processes in
professional development.

their membership, the Council
of Management have decided
to reduce the number of noncore hours to six per year. The
core hours, achieved through
IDE activities will remain at six
per year. This is a total of 12
hours in any calendar year.

Watch Terry’s Address

There was also some thought
given to those members who
for personal or work-related
reasons may struggle to
achieve these targets in one
year. If this is the case those
who think they might be in that
position need to inform the

“…they increased
knowledge and
encouraged the sharing
of experience among
professional engineers.”
IDE National Secretary. The
Institute will be able to look at
the issues and take stock of
them on their behalf.

He pointed out that he had
informed the AGM previously
that membership would be
withdrawn where a member
did not achieve the required
amount of CPD. Unfortunately
the IDE was now at that stage
with 53 members. Because
The IDE is mindful that some
those members have paid
may have struggled to gain
their subscriptions until the
CPD or some may have not
end of this ﬁnancial year
really understood what CPD is.
their membership will not be
So to remove some of those
revoked until 1 May 2012. This
earlier stumbling blocks and to
will be the case year on year
enable members to achieve
from now on.
the required amount to retain
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Developing
through Disaster
IDE Afﬁliate Henry Simpson, Adler and Allan’s
Commercial Director describes the company’s development.
Adler and Allan (A&A)
has been around since
1926 and has probably
worked for the demolition
industry for much of that
time either supplying
diesel or providing
specialist hazardous
waste services. When
I joined the company in
1998 we regularly worked
for London and south-east
based companies mainly
draining, cleaning and
making safe fuel tanks.
The change-over to gas
and lighter oils was a
boom for our business as
companies stripped out
their old fuel systems.
Similarly, the closure and
redevelopment of hundreds
of local petrol stations
led to regular works with
demolition partners.
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As the business expanded
nationally we started to
work for more and more
demolition companies
and on larger and larger
projects. The biggest of
them all was the cleanup of the Bunceﬁeld oil
terminal following the
catastrophic explosion and
ﬁre in December 2005.
The explosion was the
largest in Western Europe
since World War II as 20
tanks went up in ﬂames.
A&A were called in by
both the site owners and
operators to manage the
uplift and disposal of the
residual fuel in the tanks
and the millions of litres
of foam contaminated ﬁre
water. This was a massive
logistical challenge as only
appropriately petroleum

certiﬁed tankers could be
used which meant scouring
the country for suitable
vehicles. At its peak A&A
were loading 100 tankers a
day to take the waste away
for storage and processing
around the country. In all
we uplifted, stored and
disposed of over 27 million
litres of contaminated
waste from the site.
Following the emergency
phase of the works,
A&A were appointed the
principle contractor for all
pollution control works
on the site. This included
draining, cleaning and
inspecting all underground
drainage and interceptors;
the cleaning and certifying
gas-free of all tanks and
pipework; the ongoing

Autumn
Seminar 2011
As in years previous our Autumn
Seminar was held at the beautiful
venue of One Great George Street,
Westminster. We saw speakers present
on a range of different topics with
Richard Dolman speaking about a
bad experience with a space roof
deck collapse, Mark Rea and Tony
Barker discussing the Institute of
Construction Management, Professor
Stephen Willets and his daughter,
Dr Anna Willets speaking about
Environmental Prosecutions, Brian
Carroll introducing Kokureks new toysthe HDI and TDS High Reach Machines.
Robert Starr also from the same
practice as Stephen and Anna also
stepped in as a last minute speaker, so
many thanks to him for giving up his
day off.
As always the Seminar was a roaring
success and we hope that our
members found it to be an interesting
and enlightening experience.

Spring
Seminar 2012
monitoring of vapour
levels on the site and
liaising with other
contractors on-site.
In this role we worked
very closely with the
demolition contractor
appointed to remove
the twisted wreckage
of tanks, pipelines and
associated structures.
In all we were on site for
28 months and clocked
up nearly 80,000 man
hours without a single
lost time incident in a very
hazardous and tightly
monitored environment.
The exposure we gained
at Bunceﬁeld led to
a rapid growth in the
business to its current
structure of 20 bases
around the UK employing

300 staff. A&A continue
to work in partnership
with many quality
demolition contractors
providing expert advice
and support to deal with
the removal of hazardous
wastes. This has led to
projects in Ireland and
further aﬁeld in West
Africa. I joined the IDE
to ensure we keep
abreast of developments
in the demolition industry
and to build relationships
with the key players
in this increasingly
technical and compliance
conscious industry.

Once again our Spring Seminar was
held in the prestigious settings of the
Royal Armouries Museum in Leeds.
We had 20 exhibitors from all areas of
the demolition industry showing off
their products and speaking to our
members.
The event was our biggest and best yet
with over 170 delegates attending from
all over the country.
The feedback so far is very positive
and we hope everyone that attended
found it informative and a worthwhile
experience.
A big thank you to all of those that
attended and made the event possible.
Scan the QR Code below to see a 360
degree panoramic view of the event.

henry@
adlerandallan.co.uk
www.adlerandallan.co.uk
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Vehicle tracking
helps demolition ﬁrms
work smarter
We welcomed RAM to exhibit at the Spring Seminar and as a result
Chris McClellan is on track to become our newest Afﬁliate
As businesses throughout
the demolition industry
look for evermore
innovative ways to
improve efﬁciencies and
reduce costs, companies
are increasingly
considering vehicle
tracking software to
help alleviate the effects
of difﬁcult marketplace
conditions. Here
tracking specialist Chris
McClellan from RAM
Tracking considers the
opportunities that the
technology has to offer UK
contractors...
It is widely acknowledged
that tracking software
is a helpful vehicle
management tool but uses
of the technology extend
much further and are not
just limited to transport
and haulage companies.
The versatility of vehicle
tracking – which can
be ﬁtted to almost any
vehicle and plant including
excavators, dumper trucks
and dozers – means it can
be a valuable system within
the demolition industry too.
With contractors striving
to tender for client projects
at the most competitive
price possible, workforce
productivity is crucial to the
proﬁtability of the job and the
fulﬁlment of often restrictive
schedules. With many
projects to run at any given
time, it is imperative that
demolition companies can
manage their employees,
the vans they travel to site in,
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and the kit that they operate
throughout the day, as
efﬁciently as possible.
Small commercial vehicles
are often considered
incidental to the demolition
business, as contractors
are understandably plant
focused. However ensuring
that employees arrive and
leave sites on time is the
ﬁrst step to monitoring and
maximising daily productivity.
The intention is not to
act as ‘big brother’, but if
tracking devices are ﬁtted
to such vehicles, company
owners and managers
can immediately assess if
the daily workload is being
impacted upon as a result of
a lost man hours.
As fuel prices continue to
rise, trackers can also aid
the planning of time, cost
and energy-efﬁcient routes
for these vans and HGVs,
which of course has added
environmental beneﬁts too.
Productivity should not be
to the detriment of health
and safety though, so
managers should also utilise
the software to highlight if
employees are working alone
or are working too many
hours on sites.
Once employees are on
site, managers tend to then
rely on industry knowledge
and experience to estimate
how much work should be
completed on a daily basis.
However it is also possible
to ﬁt devices onto site-based
machinery to monitor the

productivity of the plant
as well. This can be done
without interfering with plant
electronics, which protects
warranty validity.
When project schedules
are strong, expensive kit
may be required on different
jobs throughout the country.
Vehicle tracking technology
therefore helps to show if
plant is sitting idle so that it
can be relocated to where
it is needed most. Even if
the ignition is switched on
but the plant is not actively
working, the location of a
GPS antenna on the cab
roof means it is possible
to identify if site managers
are simply trying to show
that the machine is active
so that it remains on-site.
For machines such as 360˚
excavators which may not
travel when in use, the
antenna can be ﬁtted to the
boom instead, to give a truer
picture of the machine’s
operational status.
By keeping this ﬁrm grasp on
the scheduling of equipment
it is possible to avoid the
cost of hiring additional plant,
without compromising project
schedules as a result of
downtime whilst waiting for
plant to become available.
Tracking also helps to police
another important concern
within the demolition industry
– the theft of salvaged
materials such as lead,
copper or aluminium. The
commodity value of these
on-site metals alone can

President’s charity 2011

make a project commercially
viable, therefore contractors
must protect this stock.
By setting the reclamation
yard as a location on the
tracking system’s map
facility, companies can
monitor any unauthorised
vehicular visits. It is possible
to search for details of vans
that have attended the site,
or the live system can alert
management any time a
vehicle arrives. A receipt will
prove a legitimate visit but
if the driver cannot produce
one, further investigation may
be necessary. If the theft of
scrap can be prevented, this
itself could offset 12 months’
ﬁnancial investment in the
tracking technology.
With the knowledge that
vehicle tracking provides,
demolition companies are
better placed than ever
before to make strategic
decisions about how best
to manage their ﬂeet, plant
and staff.
Chris McClellan is
managing director of
RAM Tracking (www.
remoteassetmanagement.
co.uk) and sister company
Plant Eye (www.planteye.
com). Specialising in tracking
and security solutions for
the plant, construction and
demolition sectors, this new
brand was established to
meet rocketing demand
for this industry-speciﬁc
requirement.

It has become tradition
to have a President’s
charity at our Annual
Luncheon where
funds are raised
from an auction and
rafﬂe. Prizes included
dinner’s at post
London restaurants
and a hospitality Box
at Ascot. This year,
John Woodward chose
to have Claire House
Hospice beneﬁt from
the funds.
Claire House is a
children’s hospice where
children with life limiting
illnesses can reside. It is
a 10 bedded unit based
in Merseyside that offers
a wide range of care for
children from 0-23 years.
Because Claire House
is a hospice they do not
get any funding from
the Government or any
guaranteed funding from
the Primary Care Trust.
They can apply for the
grant but if successful
this will only cover 6
weeks of care out of 52.

Just to keep the doors
open of this amazing
hospice, Claire House
has to raise £2.5 million
a year.

IDE’s own funds to help
further education with
demolition and Claire
House. Meaning £5,000
is to go to the hospice.

At the IDE we are
mindful that it is difﬁcult
times out there and
money is hard to come
by but I am very pleased
to say that our members
dug deep and we have
sent £5000 to the
Hospice.

Many thanks to all of
those who bid at our
auction and bought rafﬂe
tickets and we hope you
enjoy your prizes.

This money will be split
equally between the

To add to this further, we
have donated £400 as
a token of thanks to our
speakers at the Spring
Seminar.

Farewell and Hello
We sadly bid farewell to Nicki Hurley at the Annual
Luncheon. Members will recall her enthusiasm,
commitment and sparkle with marketing. She is a loss
to us but enabled us to realise that trying to administer
the Institute with staff working remotely is very
difﬁcult. We wish Nicki every success and happiness
in her new position.
In October we welcomed Law graduate, Rachel Meathrel,
to the team. Rachel will divide her time between
organising IDE events and assisting the National Secretary
with general administration. As many members, who are
into social networking will know, Rachel is developing
our presence on Twitter (IDEPresident) and updating our website regularly. She is
always hungry for your news and your stories, so let her know what you are doing
demolition-wise, send a picture or YouTube video and she will add you to the on-line
Demolition Engineer (http://demeng.demolitionengineers.net).
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Forth Demolition
Stephen McCann from Forth Demolition reports on- The Health of Health and Safety
Health & Safety, one of
the largest new industries
in the UK if not the world
has come under attack in
recent months with the
government in the wake
of the Löfstedt report [1]
condemning the UK’s
health and safety culture as
an unnecessary expense.
While we cannot deny
Health & Safety is a fantastic
step forward since it’s
creation in 1974, has it
as claimed by the Prime
Minister become a monster?
David Cameron said on
the 5th of January his new
year’s resolution was to “kill
off the health and safety
culture for good” accusing
legislation of becoming an
“albatross around the neck
of British businesses” and
claiming health and safety
laws cost them billions of
pounds a year. [2]
The Institute of Occupational
Health (IOSH) slammed
the comments and the
Institution’s head of policy
and public affairs, Richard
Jones, said: “Labelling
workplace health and safety
as a monster is appalling and
unhelpful, as the reason our
legislative system exists is to
prevent death, injury or illness
at work, protecting livelihoods
in the process.
“The problem identiﬁed
by the Government’s own
reviews is not the
law, but rather,
exaggerated fear
of being

sued, fed by aggressive
marketing.”
The Prime Minister has
requested the Health and
Safety Executive (HSE)
whom welcomed the
publication of the Löfstedt
review [3] to bring forward
its timetable for abolishing
or consolidating up to half
of all existing regulations to
the end of 2012 just weeks
after Professor Ragnar
Löfstedt suggested that
the cuts should be made
over three years. Löfstedt’s
recommendations are aimed
at reducing the burden of
unnecessary regulation on
businesses while maintaining
Britain’s health and safety
performance, which is among
the best internationally.
Judith Hackitt, the Chair
of HSE, said: “Professor
Löfstedt’s insightful report will
go a long way to refocusing
health and safety in Great
Britain on those things that
matter - supporting those who
want to do the right thing and
reducing rates of work-related
death, injury and ill health.
“We must have a system
of health and safety which
enables employers to make
sensible and proportionate
decisions about managing
genuine workplace risks.
“Simplifying and
streamlining the stock of
regulations, focusing
enforcement on higher risk
businesses, clarifying
requirements, and
rebalancing the civil
litigation system these are all
practical,
positive
steps.

“Poor regulation - that which
adds unnecessary
bureaucracy with no real
beneﬁts - drives out
conﬁdence in good regulation.
“We welcome these reforms
because they are good for
workers and employers
but also for the signiﬁcant
contribution they will make to
restore the rightful reputation
of real health and safety.”
HSE said it would meet
the timetable set by the
Government for implementing
those recommendations for
which it was responsible.
This together with the earlier
report by Lord Young,
Common Sense, Common
Safety [4] which also put
forward a series of policies
for improving the perception
of health and safety including
restrictions on advertising for
“no win, no fee” compensation
claims and a revolution in the
way personal injury claims are
handled mean a very busy
period ahead for the Health
and Safety Practitioners.
In light of the report the PM
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said: “Good health and safety
is vitally important. But all too
often good, straightforward
legislation designed to
protect people from major
hazards has been extended
inappropriately to cover every
walk of life, no matter how
low risk.
A damaging compensation
culture has arisen, as
if people can absolve
themselves from any
personal responsibility for
their own actions, with the
spectre of lawyers only too
willing to pounce with a
claim for damages on the
slightest pretext.
“We simply cannot go on like
this. That’s why I asked Lord
Young to do this review and
put some common sense
back into health and safety.
And that’s exactly what he
has done.” [4]
Where is the Health
in all of this?
While the main focus in
Health and Safety is clearly
Safety has the Health side
been permanently discarded?

Limited
While it’s easy to legislate
safety reforms in the
workplace and it’s easy to
enforce these demands as
easily as hand out some
goggles or safety boots the
issue of heath seems to be
far more elusive and intrusive
to make any real headway.
During the Edinburgh regional
IOSH meeting this was the
subject of the talk (minutes
available on the regional
branch website [5]) by Melodie
Gilbert on the occupational
health at the Olympics.
Melodie explained that the
health issue on the Olympic
venue construction site which
was a particular problem was
tackled by such measures as
the introduction of a bowl of
porridge for £1 and other such
schemes such as free fruit.
It was found that after a
few weeks the £1 porridge
bowls where sold out and the
demand rose until almost the
entire workforce was eating
the cheap yet healthy meal.
Of course on a government
funded ﬂagship site this is
very simple but I ask with an
increase in childhood obesity,
heart disease and cancers
ripe among our workforce
what have we as employers
and industry leaders done to
promote positive health?

Health surveillance and
monitoring is just that,
monitoring and surveillance.
Medical checks again are
checks and are reactive
not proactive.
Free gym memberships?
Too expensive and in reality
how many people would
skip the pub and head to the
gym on the way home in the
interest health?
I place dietary and ﬁtness
advice on the pin board of
the ofﬁce and site cabins,
this information is just as
important as the subject of the
next toolbox talk.
Looking at the social
anthropology of the UK it is
clear our society is on the
whole not interested in
health, rather the instant ﬁx
generation would rather
consume dangerous amount
of alcohol and unhealthy
food without concern yet
complain at the smallest
H&S infringement.
Lord Young called for
Common Sense, Common
Safety
We should be calling for
Common Sense, Common
Health: safety we can
provide.

The IDE is on Twitter!
Follow us at IDEPresident to hear the
latest news.

Examinations

The Council of Management would like to remind
all Entrants that they are granted this grade for two
years in order to sit and pass the Institute’s exams.
All who were admitted before 1 May 2011 must do this
before April 2013.
Invitations for March’s exams have been already been
sent out. Invitations for September’s exams will be sent
out two months beforehand.

CPD

Letters and statements of members CPD have already
been sent out for the year ending 2011. Unfortunately,
we have lost some members but as an Institute we
have to send out a message that continuing with our
CPD scheme is necessary and vital.
If you would like to organise a Regional Meeting in your
area then please do not hesitate to contact our Events
Secretary- Rachel at rachel@demolitionengineers.org
who will be more than happy to help. Remember that
attending a Regional Meeting does count towards your
Core CPD hours.

EVENTS

Keep up to date with the IDE’s latest Events by
going to www.ide.org and click on the events
section on the top bar.

This page sponsored by

The IDE thanks

Zenith

for their excellent IT service

Resources
[1]
Department for Work and Pensions (DWP)
(http://www.dwp.gov.uk/policy/health-and-safety)
[2]

Institute of Occupational Safety and Health (IOSH)
(http://www.iosh.co.uk)

[3]

Health & Safety Executive (HSE) (http://www.hse.gov.uk)

[4]

British Prime Ministers Ofﬁce Website
(http://www.number10.gov.uk)

[5]

IOSH Edinburgh Brach Homepage
(http://www.iosh.co.uk branches/edinburgh_home_page.aspx)

www.zenithconsult.co.uk
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Demolition of
the ‘Pink Palace’

Sun, sand and the ‘Pink Palace’ – surely not the end to a gay club in Brighton.
Not exactly, but plenty of
sun and sand in Tengiz,
Kazakhstan.
The ‘Pink Palace’ in question
is a derelict Russian Oil
Company Headquarters
Building, located within the
operational process zone
of the Tengiz Oil Field in
Western Kazakhstan.
Since Kazakhstan’s
independence from the Soviet
Union in late 1991, the Tengiz
has become a major oil
production facility, as a result
of a partnership arrangement
set up in 1993 between the
Kazakh Government and
Chevron Oil, which founded
Tengizchevroil LLP (TCO) to
recover the vast oil reserves.
The Tengiz oilﬁeld currently
produces in excess of
500,000 barrels of
crude oil per day
As part of the
ongoing
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development of the oil
ﬁeld, TCO has put together
a programme of major
improvement works, aimed
at updating facilities and
moving administration &
support services out of the
operational process zone. As
a result numerous buildings
are scheduled for demolition,
with the ‘Pink Palace’ being
the initial building to be
demolished.
In support of the local and
national Kazakh economy,
TCO is committed to using
national contractors to
undertake the demolition
works.
Back in 1998, Odin
Demolition Inc. was
commissioned by TCO to
prepare feasibility studies and
budgets for the demolition
programme, using Kazakh
contractors to carry out the
works. Since then, Odin
President & IDE Entrant
Mike Mitchum has made
numerous trips to Tengiz to
establish a viable demolition
programme, interview
suitable contractors,
put

together bid packages and
evaluate tender returns.
With the high health, safety
& environmental standards
required for working in a live
operational oil reﬁnery, the
limited demolition experience
of the Kazakh contractors and
the difﬁculties in accessing
Tengiz with plant, equipment
and spare parts, things were
not going to be easy.
Early in the programme,
it was identiﬁed that the
chosen Kazakh demolition
contractor would require the
assistance of an experienced
project management team
throughout the demolition
works. In support of TCO’s
Facilities Engineering
Department, Odin was
assigned to provide
speciﬁc demolition project
management services.
Following extensive transAtlantic discussion and
correspondence, IDE
Associate Ian Fitzhenry of
Demolition Risk Management
Limited was brought on board
to facilitate this role.
The demolition site is within
the main operational
processing

zone and is about 25 minutes
by the site bus from the
housing village.
The ‘Pink Palace’ extends to
approximately 3,900 square
meters, over two ﬂoors and
is constructed of masonry
external walls with a locally
sourced limestone & Caspian
shell cladding, giving the
building a warm pink glow,
with precast concrete ﬂoor
and roof units; the foundations
are constructed from precast
concrete blocks (2.50m x
0.60m x 0.45m section) which
the demolition contractor
intended to reclaim.
Following an internal strip
out of regulated material,
including asbestos cement
products, smoke detectors
and ﬂuorescent light ﬁttings,
together with doors, frames,
skirting, suspended ceilings,
ﬁxtures and ﬁtting, the
demolition of the building
could commence.
The demolition contractor
procured 2 Hyundai 305
excavators, to supplement
his ﬂeet of a loading shovel,
dozer and skid steer loader.
Demolition attachments
were limited to a ‘thumb’
attachment ﬁtted to the
excavator buckets and a

hydraulic hammer for
the skid steer loader; a
promised hydraulic hammer
for the excavator never
appeared. Notwithstanding
the limited experience and
equipment the demolition of
the building to ground level
was achieved in a timely
manner, with both excavator
operators demonstrating
good knowledge and
understanding of the
agreed method statements
and working in a steady,
methodical and safety
conscious manner.
The processing of the
precast concrete ﬂoor
sections caused the
demolition contractor
some difﬁculty as he was
unable to source a concrete
pulveriser attachment for the
excavator; after attempts
to crush the ﬂoor sections
with the dozer resulting in
the reinforcement bars just
tangling up in the tracks,
the contractor relentlessly
persevered with attempting
breaking them up with the
skid steer and hammer.
Then the foundations – no
detailed record drawings
were available, and the only
drawings found were very
sketchy and in Hungarian;
the foundations were not as
expected and investigation
revealed that they were
constructed from a random
assembly of
precast

concrete blocks, horizontal
concrete piles and mass
concrete and to a depth
that far exceeded the
design requirements
for the building; further
investigation in to
TCO’s archives proved
fruitless until an old three
dimensional technical
drawing of the plant layout
was found on the Archive’s
wall; the ‘Pink Palace’ was
shown but with 4 storey
sections where single
storey sections had been
constructed; it appeared
that the foundations has
been constructed for multi
storey use and the design of
the building changed after
foundation construction.

Undaunted, efforts were
made to hire in a further
excavator & hammer from
Atyrau and ensure that
the project remained on
schedule.
All waste material was
segregated and dispatched
to the TCO Integrated
Waste Management
Facility; in methods similar
to UK waste protocol,

“…within days, the
temperature had dropped
to -12ºC with a wind chill
taking it to below -30deg C,
followed by snow and ice”
This posed a particular
problem for the demolition
contractor as the only
excavator & large hydraulic
hammer in Tengiz belonged
to a rival contractor
and ‘it was busy
on another job’.

detailed records and
consignment notes were
produced by the demolition
contractor. As generally
is the case, the supply of
wagons to haul the material
was either feast or famine.

As an added complication
to the demolition process,
the weather was a major
consideration. The
demolition commenced
during a period of ﬁne
weather, with it being warm
enough to work in a short
sleeved shirt; however,
things somewhat changed
pretty rapidly as the winds
swept in over the steppes –
within days, the temperature
had dropped to -12ºC with a
wind chill taking it to below
-30ºC, followed by snow
and ice;
It is pleasing to report that
the works were completed
on time, within budget and
most importantly without
compromise to health,
safety or environmental
matters; lessons have been
learned and the experience
has been invaluable to all
involved with the project.
As for the real Kazakhstan,
unless it is completely ﬂat,
featureless and driven by
oil, it must be out there
somewhere.

15

David Ross Turner
Known to many as Ross,
he became a full member
of the IDE in 1992. He was
a very active member of
the Council of Management
and eventually became
President in 2006. He is
the one of the few people
to have held all three
presidential positions in the
NFDC, IDE and ARCA.
As many of you now know
it was with great sadness
that IDE members heard
the news that David Ross
Turner died peacefully
on the morning of the 8th
September 2011 after a
long and brave battle with
cancer. Our sympathy
and condolences are with
Sheila, his widow, and all
his family.

The IDE’s prestige as a
professional body grows
each year. The part that
David played in setting the
standards that contribute
towards this will long be
remembered and are his
legacy to the Institute.
Signiﬁcantly, during his
time as President the IDE
achieved the accolade
of being recognised as
one of the professional

membership routes to the
Professionally Qualiﬁed
Person card issued by
ConstructionSkills.
A book of condolence was
circulated at IDE events
in the autumn and sent to
Sheila early this year. The
tributes show how David
was valued as a friend,
colleague and mentor
throughout the demolition
industry.
His family asked that any
donations were given to the
John Eastwood Hospice. A
total £1,200 was raised. A
very worthy cause we think
you will agree.
Ross will be sadly missed by
all that had the pleasure of
knowing him.
May he rest in peace.

Family & Friends Weekend

At the Story of JCB Exhibition
and Alton Towers Resort
28-29 April 2012

Please see ﬂyer and www.ide.org.uk in the Events section
Book through Lee Binyon at Armac
Ofﬁce number: 01675 443788
E-mail:
lee@armacgroup.com
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Congratulations!

Pictures of award recipients at the 2011 Annual Luncheon
Entrants
Ian Hobson
Andrew Thompson
Peter I Hobson
Matthew B Watkins
Andrew McIntyre
Timothy G Lohmann
Danny L Burke
Richard Jonas
Afﬁliates
John Norbury
Brian F Carroll
Belinda Boughtwood
David Hull
Andrew Hair
Tony Tite
Sean Heron
Phil Jones

I H Equipment Ltd
A R Demolition Ltd
I H Equipment Ltd
Lee Demolition
T.E Scudder Ltd
Swanton Consulting
Elvanite Recycling Ltd
A R Demolition Ltd
Buckingham House (London) Ltd
Kocurek Excavators Ltd
International Marketers
(London) Ltd
Ron Hull Jnr Ltd
Northern Track
Haulmark Equipment Ltd
Dig-a-Crusher
Volvo Construction
Equipment Ltd

Associates
Congratulations to all below who all passed the exam
Kerry-Anne Henderson
Michael Kehoe
Shane T Coyle
David J Strzelecki
Christopher P Winﬁeld
Lee Jack
Adam Thurlby
Christina C Wallace

Galliford Try
Techlift UK
Erith Group Ltd
Cantillon Ltd
Anglian Demolition &
Asbestos Ltd
Erith Group Ltd
A R T Dismantling Ltd
Sandwell MBC Urban Design

Full Members
John R Lee
Joseph Childs
Daniel A O Anoff
Stephen R Palmer
Derek W Watt
Andrew C Dyson
Peter Hayward
J Danny Kennedy
Gregory J T Lannon
Martin Wilson
Grant Styles

Expotrak Ltd
Total Reclaims Demilition Ltd
Brown & Mason Ltd
Pragmatic Safety Solutions Ltd
M G L Demolition Ltd
Erith Group Ltd
Babcock International Group
Keltbray Demolition Ltd
Hughes & Salvidge Ltd
Lawson Demolition Ltd
Erith Group Ltd
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A very
happy occasion

Tony Hurley Hon FIDE, a PastPresident of the Institute, married
Chris last year in Alicante, Spain.
Many congratulations to you both.

Congratulations to
Dr Terry Quarmby PhD MSc FIDE CMIOSH MIEMA
Cenv FRSPH CMIWM who has recently gained his
PhD from Loughborough University. Scan the QR
code with your smart phone to see Mark Anthony’s
video entitled- Dr Demolition.

18

Council of Management
John Woodward FIDE, President, Trustee
Steve Jack FIDE, Vice President, Trustee
Terry Quarmby FIDE, Past President, Trustee
Richard Comley FIDE, Hon Treasurer, Trustee
Gary Bishop MIDE, NFDC President
Stuart Accleton MIDE
Wayne Bagnall MIDE
Howard Button FIDE, Trustee
David Darsey FIDE
Richard Dolman MIDE
Duncan Rudall MIDE, Events Director
Bruce Sutherland MIDE
Vernon Watson FIDE
Membership Committee

Events Committee

Steve Jack, Chairman

Duncan Rudall, Chairman

David Darsey

Stuart Accleton

Terry Quarmby

John Woodward

Duncan Rudall
Vernon Watson

Regional Coordinators

John Woodward

Scotland - John Woodward

Finance Committee

North East - Trevor Symonds

John Woodward, Chairman

North West - Wayne Bagnall

Steve Jack

Midlands - Adrian McLean

Terry Quarmby

South East - Stuart Accleton

Duncan Rudall

South West - Bruce Sutherland

Ireland - Eamonn McCormack

Hon Treasurer (non-voting)
National Secretary (non-voting)

IDE Secretariat
All correspondence, including applications, booking forms for events and payments should be sent to:
IDE, Unit 16, The Joiners Shop, Historic Dockyard, Chatham, Kent ME4 4TZ]
National Secretary: Valerie J Stroud BA DipRS, e-mail: info@ide.org.uk Tel: 01634 816255
Events Secretary: Rachel Meathrel LLB, e-mail: events@ide.org.uk Tel: 01634 816255
Admin Assistant, Sue Lomax
Opinions expressed in this magazine are those of the contributors and not necessarily of the Institute of Demolition Engineers

Please check the website for information: www.ide.org.uk
Demolition Engineer on-line: www.demeng.demolitionengineers.net
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Autumn Seminar
28th September 2012.
As in years previous we will be having many speakers
talking about a wide range of topics from the demolition
industry in the opulant surrounding of One Great George
Street, Westminster.

Annual Luncheon
16th November 2012.
After a few years away we are returning to Lord’s
Cricket Ground for our AGM and Annual Luncheon.
All members and their guests will be warmly welcome.
Booking forms will be available shortly

For more information on any of
these events please contact
Rachel at events@ide.org.uk
Designed by Cherry: www.cherrycommunications.co.uk

